
usarmy.knox.hrc.mbx.rpmd-fsd-agr-accessions-team@army.mil

ACT I V E
GUARD
RESERVE

BENEFITS

REQUIREMENTS

THE AGR’S ROLE 

WHAT YOU NEED TO DO

30 Days Paid Vacation
Housing and Subsistence Allowances
(BAH/BAS)
Health Care & Life Insurance
Active-Duty Retirement
Tuition Assistance
Worldwide Assignment Opportunities 

Be at least 18 to 54 years old 
Be in the ranks of SPC-SFC, 2LT-MAJ, or
WO1-CW4 
Have less than 15 yrs of Active Federal
Service
Be eligible for reenlistment or extension
Be able to meet the medical fitness
standards for retention 
Pass a Defense Central Investigative
Index
Have NO referred OER/NCOERs or AERs in
the last 36 months 

The primary role of the AGR force is to
provide full-time training, administration,
maintenance, readiness, and
mobilization/deployment support to the
Reserve force. Members of the AGR Program
serve in an active-duty status while
supporting USAR operations.

HRC Accessions Website

IMPORTANT INFO

A Quarterly panel will review
applicants and score each one to
create an OML
Offers depend on OML ranking, MOS,
Grade, and Position availability 
Check the financial compensation
here 
There are additional AGR
opportunities as an AGR Recruiter and
AGR Retention NCO for eligible
applicants 

Make sure you meet all of the eligibility
requirements 
Apply for The AGR Program on HRC’s
website 
Wait for the Accessions Team to contact
you for a position 

SCAN TO FILL
OUT AN AGR

APPLICATION! 

https://www.hrc.army.mil/content/USAR%20Active%20Guard%20Reserve%20(AGR)%20Accessions%20Branch
https://militarypay.defense.gov/calculators/rmc-calculator/
https://militarypay.defense.gov/calculators/rmc-calculator/

